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Abstract 

Objective: to describe the construction and validation process of the “#YoCuento” survey, designed to 

assess discrimination and gender-based violence (GBV) at the Universidad de Antioquia. 

Method: a quantitative instrumental study was conducted; the survey was constructed through the 

intersectional operationalization of different forms of gender-based discrimination using a two-

dimensional methodological approach. Content validity was examined through expert panel review and a 

pilot sample, and quantified using Lawshe’s Content Validity Ratio –CVR– (n = 31). Internal consistency 

was estimated using Cronbach’s alpha coefficients, and construct validity was assessed through 

confirmatory factor analysis. 

Results: the final version of the instrument comprised six domains and 42 items. The overall CVR reached 

0.65, exceeding the minimum acceptable threshold of 0.37. Cronbach’s alpha coefficients ranged from 

0.95 to 0.99, indicating high internal consistency. Confirmatory factor analysis supported the proposed 

structure, explaining 76% of the total variance. 

Conclusions: adequate indicators of content validity, construct validity and internal consistency were 

found, supporting the use of the instrument for the intersectional assessment of discrimination and GBV 

in higher education. 

Key words: survey; Gender-Based Violence; discrimination; intersectionality; university; psychometrics. 

 

Resumen 

Objetivo: describir el proceso de construcción y validación de la encuesta “#YoCuento”, diseñada para 

evaluar discriminaciones y violencias basadas en género (VBG) en la Universidad de Antioquia.  

Método: se realizó un estudio instrumental cuantitativo; la encuesta se construyó mediante la 

operacionalización interseccional de diferentes formas de discriminación basadas en el género con 

metodología de doble dimensión. La validez de contenido se examinó a través de juicio de expertas y 

muestra piloto, y se cuantificó mediante el Coeficiente de Razón de Validez de Lawshe -CRV-(n = 31). 

La consistencia interna se estimó mediante el coeficiente alfa de Cronbach y la validez de constructo se 

evaluó a través de un análisis factorial confirmatorio. 

Resultados: la versión final del instrumento quedó conformada por 6 dominios y 42 ítems. El CRV global 

alcanzó un valor de 0.65, superando el umbral mínimo aceptable de 0.37. Los coeficientes alfa oscilaron 

entre 0.95 y 0.99, indicando alta consistencia interna. El análisis factorial confirmatorio respaldó la 

estructura propuesta, explicando el 76% de lavarianza total. 

Conclusiones: se encontraron adecuados indicadores de validez de contenido, constructo y consistencia 

interna, lo que respalda el uso del instrumento para la caracterización interseccional de discriminaciones 

y VBG en educación superior. 

Palabras-clave: encuesta; Violencias Basadas en Género; discriminación; interseccionalidad; 

universidad; psicometría. 
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Introduction 

This article presents the process of creation and validation of the “#YoCuento” survey, which 

fulfilled the objective of characterizing the most frequent forms of discrimination and Gender-Based 

Violence (GBV) at the Universidad de Antioquia (UdeA), as part of the Institutional Gender Equity Action 

Plan (PAI EG) of the University Welfare Directorate. The survey and the plan were created and 

implemented between 2021 and 2024 by the National University Network for Gender Equity in Higher 

Education –Antioquia Chapter– (RENUEGES, 2024)2 3. In this article the results of the instrument’s 

application are not presented, nor are the results of the other two objectives of the project, as other texts 

have already been published formally and informally for these purposes4. 

In general terms, this project was situated within the exercises of academic feminist activism 

developed in Colombian universities since the beginning of the 21st century, which arise from the 

recognition by faculty and students of the problem of GBV in all spheres of university life. In this context 

there are some important milestones such as: the commitments of rectorates around the world in 1998, 

2008 and 2018 to address the issue; the pioneering projects of the first decade of the 2000s with the 

Universities of Valle, Javeriana, Nacional and Antioquia; and those of the second decade such as Miseal 

and FEGES (Strengthening Gender Equity in Higher Education), which included the Universidad Central, 

Autónoma, Nacional and Industrial de Santander (Fernández et al., 2013; Fuentes, 2019; Rodríguez, 2019; 

Navarro and Uribe, 2020; Universidad del Valle, 2025). 

This path led to the need to construct an instrument that could contain the different typologies of 

GBV and other forms of discrimination. After the RENUEGES meeting, during the second “Colloquium 

of Feminist and Gender Studies”, held in 2019 at the Universidad del Valle —a space in which it was 

recognized that prior diagnostic exercises, both nationally and internationally, had addressed these issues 

in a fragmented manner: they have generally focused on a single university constituency —almost always 

                                                             
2 The two additional objectives of the PAI EG were: to design a public health surveillance system for GBV, as well as to 

develop training and capacity-building spaces with the university community. To learn more about this process, as well as the 

partner organizations, visit the following link: https://acortar.link/67OX9o 
3 The members of RENUEGES –Antioquia Chapter– were: Sara Yaneth Fernández, Angela Maria Botero Pulgarín, Nancy 

Eliana Gallo, Carlos Mario Piedrahita Londoño, Mónica Carrillo Arias, Melisa Forero Velilla, Laura Murillo Sánchez, Karen 

Andrea Arroyave Barco, Luis Alfredo Bonza Ramírez, Natalia Isaza Chavarría, Edenive Margarita Monsalve, Elisa 

Castrillon, Laura Victoria Jaramillo and Laura Correa Sierra. 
4 To review this content in depth, go to the results and reports button for the survey at the link https://acortar.link/67OX9o or 

review the results article at this other link: https://revistas.uis.edu.co/index.php/revistacyp/article/view/16642 

https://doi.org/10.25100/lamanzanadeladiscordia.v19i1.15474
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the student body— or have limited their attention to sexual harassment, leaving aside the need to 

understand the structural nature of these forms of violence, their intersectionality with other forms of 

discrimination and GBV, their presence in all campus constituencies and, above all, the growing 

phenomenon of institutional re-victimization that had been occurring in universities (Correa, 2020; 

RENUEGES, 2024)5. 

In sum, the research problem of this phase of the project focused on the need to design and validate 

a diagnostic instrument that would allow the characterization of GBV from an intersectional perspective, 

overcoming the limitations identified in institutional precedents and in prior instruments, particularly with 

regard to the integration of multiple forms of discrimination, ease of completion, inclusion of institutional 

re-victimization and applicability across various university constituencies beyond the student body. This 

is expected to bridge a methodological gap in this field, making it possible to demonstrate that robust and 

validated instruments in this area, which are also easy to complete, are indeed possible, and that they can 

be used to build institutional policies based on concrete data about the problem. 

Conceptual and Intersectional Foundations of Discrimination and 

Gender-Based Violence in the #YoCuento Survey for UdeA 

For the development of the instrument, the concept of GBV was taken as the central axis, along 

with other types of discrimination such as racist, classist, xenophobic, ableist/capacitist, epistemic and re-

victimizing discriminations, as well as concepts of workplace mistreatment and/or harassment (mobbing); 

the theory of intersectionality was applied during the operationalization of each variable and in the final 

structuring of the instrument for this university context. 

GBV is usually exercised against women and persons with Diverse/Dissident Sexual Orientation 

and Gender Identity (SOGI) within the heteropatriarchal system; this population includes homosexual, 

bisexual, transgender and intersex persons. These forms of violence manifest as a forced reorientation 

towards gender roles traditionally associated with the male-female binary. They can be exercised through 

both action and omission, with the deliberate intention of causing harm, and encompass various forms: 

physical, psychological, sexual, economic and property-related violence, as well as re-victimizing and 

                                                             
5 At the end of the article, references are included for all the precedent instruments reviewed for the preparation of the 

#YoCuento survey for UdeA. https://acortar.link/67OX9o  
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institutional violence (RENUEGES, 2024). 

Furthermore, there are racist discriminations, defined by the United Nations (UN) as: 

any distinction, exclusion, restriction or preference based on race, colour, descent or 

national or ethnic origin that has the purpose or effect of nullifying or impairing the recognition, 

enjoyment or exercise, on an equal footing, of human rights and fundamental freedoms. (UN, 

1965) 

As Segato (2007) demonstrated, racism can adopt different expressions, such as conviction-based, 

political, emotional or customary racism, giving rise to structural and institutional racism. For its part, 

“classical racism” is based on explicit hatred towards populations considered ethnically different from the 

white population; this materializes in insults, exclusion and other forms of direct violence. Structural 

racism, in contrast, operates through social practices and values that associate race and class, limiting non-

white persons’ access to prestigious positions and better opportunities. Finally, institutional racism 

reproduces inequalities through legal but unjust mechanisms, such as complex bureaucratic procedures, 

exclusionary language or language barriers, which impede equitable access to services and rights. As we 

shall see below, this could constitute an umbrella definition for other terms taken up here. 

Related to the above, Roger Bastide (1970) defined classist discrimination as the set of prejudices 

that result in the isolation and rejection by dominant social classes of those that are subordinated. This is 

evidenced, in particular, in white populations with unrestricted access to all types of resources, who 

exercise this discrimination against those who form part of the ‘third world’ labour force or, in broader 

terms, against those who form part of the wealth-generating production system, as Karl Marx conceived 

it (Cerda, 2004). 

Now, with regard to xenophobic discriminations, closely related to the previous two, they are 

identified as those manifestations that arise from a phobia originating in migration, due to economic gaps 

between countries. Here the emphasis is placed on the nationality and/or ethnic origin of the person, who 

is also rejected through the various forms that have been presented, whether through insults, threats, 

physical aggression or deterioration of the subsistence conditions of those considered unwanted 

foreigners, above all and especially if they are poor (Cortina, 2017). 

On the other hand, there are ableist and/or capacitist discriminations, understood as those practices 

https://doi.org/10.25100/lamanzanadeladiscordia.v19i1.15474
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of exclusion and marginalization of persons with psychomotor, mental and/or emotional functional 

diversity —in general, the experience of persons who do not conform to a standard of body and behaviour 

read as normal, but are instead understood as lacking ability, deficient and as having deficiencies, in other 

words, without the supposed competencies to perform tasks of everyday life (Arnau, 2019). 

Now, regarding forms of workplace mistreatment and harassment/mobbing, these are understood 

as those forms of violence that occur in work and/or professional settings; they may include isolated and/or 

recurrent incidents, depending on the type of relationship established between the alleged perpetrator and 

the victim who is in the course of their duties. When referring to workplace harassment or mobbing, this 

refers to intimidating behaviours, also commonly known as psychological harassment, which seek to 

generate demotivation and/or resignation. The difference between the two is that in the former, the 

aggressor may be internal or external to the work context, while in the latter they must form part of the 

work setting (Soto, 2013; López and Timana, 2021). 

Epistemic violence, for its part, is understood as a series of practices that render invisible the 

contributions of different social groups to the construction and dissemination of knowledge in academic 

and scientific spheres, through actions such as trivializing or ignoring persons from specific excluded 

groups —such as women, Afro-descendants, indigenous peoples, among others— in the context of an 

exercise of reinforcing power through knowledge restricted to only a few (Harding, 1993/2016; Lagarde, 

2000; Güreca, 2017). 

Furthermore, re-victimizing violence can be enacted through action or omission to cause additional 

harm to a person who has undergone a primary suffering, caused by one or more of the typologies 

described here. The aggravating factor is that re-victimization may come from the perpetrator themselves, 

the community or the institutions that should be acting to protect and/or restore the rights affected. Re-

victimizing acts occur when: the violence is delegitimized, the victim is blamed, the violence is justified 

or confrontation scenarios between the parties are created, causing further harm. It also occurs through 

omission when no record is made, no action is taken, spaces and/or procedures are not adapted and 

professionals lack the necessary qualities for timely care (Correa, 2020; RENUEGES, 2024). 

The incorporation of this dimension —institutional re-victimization— is particularly significant, 

in that it enables the educational institution to evaluate the quality of the care it provides to its community 

and to adopt concrete and effective measures for the improvement of its processes. This is especially 

https://doi.org/10.25100/lamanzanadeladiscordia.v19i1.15474
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relevant in view of the need to remedy the systematic exclusion of the feminine and the feminized in the 

university dialectic; an exclusion that persists despite the ostensibly humanistic and civic orientation that 

characterizes the discourse of higher education institutions. In this sense, it will be empirical data that 

allow the institution to confront itself and recognize the expressions of violence reproduced through its 

own structure. This has been demonstrated, for example, by the Constitutional Court in ruling T-235 of 

2025, which documented the so-called ‘institutional pilgrimage’ to which persons reporting GBV at UdeA 

are subjected (Fuentes, 2019; Martínez, 2019; Programa Integral Contra Violencias de Género, 2010; 

Butler, 2006, 2009; Haraway, 2007; Izquierdo, 2007; Monticelli, 2012; Braidotti, 2013; Fernández et al., 

2013; Buquet et al., 2013; Segato, 2016; Domínguez, 2016; Correa, 2020). 

The intersectional perspective, for its part, allows for the interconnection of the different 

dimensions associated with discrimination, since, in general, the conceptual categories already addressed 

have been used by dominant social groups to legitimize difference as an excuse to sustain and fuel 

inequality at all social levels, favouring a narrative of superiority for the first group; it is therefore 

fundamental to understand how and in what ways this inequality strikes the lives of people, above all those 

who have been identified as belonging to oppressed groups, also in the contexts of teaching, learning and 

work, represented in universities (Crenshaw, 1993; Collins, 1998; Bourdieu, 2000; Menéndez, 2005; 

Foucault, 1990). 

Regarding the precedents reviewed, it should be noted that 22 instruments at the national level and 

45 at the international level from 17 countries were consulted: Colombia, Puerto Rico, Dominican 

Republic, Mexico, Peru, Cuba, Ecuador, Argentina, Costa Rica, United States, Spain, Ghana, India, 

Nigeria, South Africa and China. None of the reviewed precedents contained an integrating instrument for 

the different typologies of GBV and other forms of discrimination in an intersectional manner that also 

took into account the forms of institutional re-victimization at universities and a characterization for each 

case; although pioneering national examples were found that sought to understand the intersectionality of 

different forms of discrimination, including those based on gender, within universities (Fernández et al., 

2013; Fuentes, 2019; RENUEGES, 2024). 

In the transnational sphere, there is the precedent of a study that addressed polyvictimization —

understood as exposure to multiple forms of violence in different contexts, including family, partner, 

community and educational settings— with a sample of 2,393 adolescents aged between 15 and 19 from 

https://doi.org/10.25100/lamanzanadeladiscordia.v19i1.15474
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the United States, India, Nigeria, South Africa and China. The study focused its analysis on the intersection 

between this polyvictimization and mental health (Kamndaya et al., 2017). 

In the international sphere there are various instruments to measure individually issues such as 

transphobia, psychological violence, attitudes towards GBV, discrimination associated with HIV/AIDS, 

or dating violence in university populations; there are also others that analyse sexual education and myths 

associated with romantic love, as well as those that evaluate victimization, re-victimization and sexual 

violence in social and educational contexts in countries such as Puerto Rico, Dominican Republic, Cuba, 

Mexico, Peru, Costa Rica, Ecuador, Argentina, United States and Spain (Caleb et al., 2020; Soto et al., 

2018; Velázquez and Figueroa, 2017; Zamudio et al., 2017; Lozano, 2018; Gallegos et al., 2020; Ramos-

Rodríguez and Aranda-Beltrán, 2020; Aldrete et al., 2006; Barragán-Pérez and Fouilloux-Morales, 2021; 

Velásquez et al., 2020; Juarez and Bardales, 2021; Benavides et al., 2017; Castillo and Choqque, 2018; 

Quintana et al., 2020; Begazo and Naldy, 2016; Huerta et al., 2021; Velásquez et al., 2014; Torres, 2017; 

Llerena et al., 2019; Palacios-Verdugo and Valverde, 2020; Aizenberg et al., 2019; Morón, 2018; 

Preinfalk-Fernández, 2015; González-Galbán et al., 2013; Hill et al., 2011; Valenstein et al., 2015; Suriá 

et al., 2014; Díaz et al., 2017; Martínez et al., 2018; Delgado and Mergenthaler, 2011; Rodríguez-Borrego 

et al., 2012; Mohamed et al., 2014; Acosta, 2017; Navarro-Guzmán et al., 2016; Martín and Villa, 2019; 

García-Cueto et al., 2015; Marchal et al., 2018; Cepeda-González, 2018; Rominski et al., 2017). 

At the national level, there are exercises such as the National Demographic and Health Survey, 

which incorporates GBV typologies; also, the Gender Equity Index of the CIDEEM Foundation and the 

survey entitled “How sexist are you?” from the National School for Unlearning Machismo (ENDEMA). 

There are also documents that specifically address either workplace harassment, sexist beliefs, 

homophobia, dating violence or institutional re-victimization (Dávila and Dávila, 2018; Saldarriaga et al., 

2021; Zambrano and Escalante, 2013; Rincón, 2020; Aranzales et al., 2014; Martínez et al., 2016; Ramos-

Aldana et al., 2018; Mantilla-Ojeda, 2014; Orduz, 2015; Mantilla-Ojeda and Avendaño-Prieto, 2020). 

In the Colombian university context, universities such as Antioquia have been implementing 

instruments to diagnose different forms of gender discrimination; from the Universidad Central, the 

FEGES project (Strengthening Capacities Related to Gender Equity in Higher Education in Colombia) 

was coordinated, bringing together different universities. In this framework, the Universidad Nacional 

addressed sexual violence; the Universidad de San Buenaventura addressed sexual harassment; the 

https://doi.org/10.25100/lamanzanadeladiscordia.v19i1.15474
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Universidad del Valle focused its diagnosis on gender relations, adapting questions from the UNAM 

(National Autonomous University of Mexico) questionnaire. Also, at the Universidad Pedagógica 

Nacional, a questionnaire on experiences of misogyny, sexism, racism, ableism/capacitism and prejudice 

within the institution was developed, but no associated results are known (Fernández et al., 2013; Fuentes, 

2019; Carvajal et al., 2018)6. 

Consequently, after the conceptual and background review, the need for a new instrument was 

reaffirmed, one that could: 

• Address intersectionally different types of discrimination, including those based on sex and 

gender, class, racialization, national and ethnic origin and disability/capacitist status. Above all, 

broadening the scope to other forms of sexual violence, beyond sexual harassment, which had until that 

point been the focus of inquiry. 

• Expand the populations of application, moving from the student body towards faculty and 

administrative staff. 

• Integrate the component of institutional re-victimization in order to understand the university’s 

response in addressing these cases. 

• Integrate a component of effects experienced as a consequence of the discrimination suffered. 

• Provide better characterization with regard to the sex and type of affiliation of persons who 

perpetrated the discriminations, the locations of occurrence, how many times and when the stated 

discriminations had been experienced. 

Method 

The entire PAI EG project was conducted with a mixed approach, based on the feminist and 

reflexive participatory action research methodology –FPRAR–. In particular, this segment of its first 

objective was quantitative and instrumental in nature, with a descriptive, cross-sectional and two-

dimensional scope (Supo, 2013; Hernández et al., 2014; Fuentes, 2019). 

Thus, to answer the question of what evidence of validity and reliability can support the 

                                                             
6 To review each of the instruments in detail, see the final research report at the link: https://acortar.link/67OX9o  

https://doi.org/10.25100/lamanzanadeladiscordia.v19i1.15474
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construction of an intersectional instrument for measuring discrimination and GBV for UdeA, the 

following process was followed: first, for design and construction, Supo’s (2013) 10 steps were used, 

along with a process of operationalization of the variables selected as typologies of discrimination and 

GBV (Hernández et al., 2014). The two-dimensional intention of the instrument was also taken into 

account, so that the university population could better identify the forms of manifestation of each type of 

discrimination and accurately indicate the details of their experience in each item given as a response 

option (Fuentes, 2019). 

Regarding sampling, a convenience sample was chosen among the active constituencies of the 

institution (student, faculty and administrative), both for validation and for the final application. On the 

other hand, graduates and retired persons were excluded from the sample as non-active constituencies of 

the institutional mission. 

As regards the instrument’s application procedure, a self-completion scenario was established, 

through a survey hosted on the university welfare microsite by the university’s IT team, for which access 

using institutional credentials was required; there was a time limit of 30 minutes, with no option to save 

progress or complete the survey at a later time. 

As dissemination measures, before, during and after the application, and despite the self-

completion procedure of the instrument, 5 stages were carried out in which an expectation campaign was 

launched on social media in the context of 8 March; material was then disseminated through various 

institutional channels, both digital and physical. The survey was shared with university decision-makers 

such as secretariats, vice-rectorates, faculty directorates and administrative offices, as well as trade union 

organizations and the communications offices of each academic unit. Collective applications were also 

conducted in coordination with faculty during some in-person classes and, finally, results were 

disseminated in person at feminist “juntanzas” (gatherings) of coordination with different constituencies 

within the framework of the third objective of the PAI EG and on the project’s microsite. 

As an ethical measure, a protocol was developed for use during the different phases of creation, 

dissemination and application of the instrument, aimed at: strengthening the Critical Care Route for GBV 

at UdeA; constructing a digital course to train its professionals in avoiding institutional re-victimization. 

Furthermore, it was clarified that this was a diagnostic instrument and not a complaint mechanism, so 

potential victims or perpetrators were not directly identified. A direct communication channel with the 
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project was also opened for potential complaints, grievances, suggestions and compliments (PQRSF), and 

the response was coordinated with the university welfare coordinators of each faculty, in the event of 

potential crisis situations. 

The instrument’s validation was carried out through content validity procedures, for which the 

assessment of national and international academic peers and expert judges was obtained; they evaluated 

the relevance, coherence and appropriateness of the domains and items that comprise it. The peers were 6 

members of the project components, while at the national and international level, 9 expert thematic judges 

from the following universities participated: UNIMINUTO, Politécnico Jaime Isaza Cadavid, Universidad 

Nacional, Universidad de los Andes, Colegio de la Frontera Norte de México, San Francisco de Ecuador 

and Universidad de Coímbra in Portugal. 

As regards construct, the internal consistency and reliability of the instrument were analysed 

through the application of Lawshe’s Content Validity Ratio –CVR– (1975). With responses received in a 

test version from 31 members of the student, faculty and administrative constituencies of UdeA, who rated 

each item as essential, useful or unnecessary. Cronbach’s alpha was also used for each component and, 

finally, a confirmatory factor analysis was conducted in the SPSS software. 

Results 

The first result was the structuring of the “#YoCuento” survey on discriminations with an emphasis 

on GBV for UdeA. In its final version it comprised 6 domains or components based on 42 items directly 

related to the themes, which could be completed in an average time of 10 to 15 minutes and, in exceptional 

cases, 20 minutes. 

Initially, informed consent was presented to the community and, if accepted, the survey could 

proceed; if not, it could not. Then, from the second domain onward, a general yes-or-no closed-response 

question was presented to determine whether the type of violence described had been experienced and, if 

the response was affirmative, a second phase was presented in which the manifestations of that type of 

violence could be indicated, from a variety of multiple-choice response options, which was very useful in 

facilitating quick completion. If none of the listed options applied, a blank field was provided for a 

narrative written entry. The following shows how the instrument’s components were structured (Table 1): 
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Table 1. Structure of the “#YoCuento” survey on discriminations with an emphasis on GBV for 

UdeA. 

Domain and/or 

component 

Manifestations / response options 

Identification • Ethnic background: Indigenous, Gypsy/Rom, Raizal, Palenquero, 

Afro-descendant, None. 

• Disability: None, Visual disability, Hearing disability, Physical 

disability, Multiple disability, Short stature – dwarfism, Deaf-blindness 

disability, Intellectual disability, Psychosocial – mental disability. 

• Sex on identity document: Female, Male, Intersex, Transgender. 

• Gender identity: Man, Woman, Transgender, Non-binary, None. 

• Sexual orientation: Heterosexual, Lesbian, Homosexual, Bisexual. 

Psychological 

violence 

• Have you experienced any form of psychological violence?, such as 

verbal expressions, threats, control actions, manipulation strategies, 

cyberbullying and epistemic violence. Yes/No. 

• Indicate the verbal expressions you have experienced: Insults and/or 

offensive shouting. Public criticism and/or humiliation. Mockery and/or 

offensive nicknames. Constant interruptions when you speak. You have 

been addressed with a pronoun different from your gender identity, 

maliciously. None. 

• Indicate the threats you have experienced: Distribution of intimate 

audiovisual material. Exercising physical and/or sexual violence. 

Harming and/or separating you from your loved ones. Ending the 

romantic relationship or replacing you with someone else. Threatening 

self-harm and/or suicide if the relationship ends. Disclosure of 
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confidential information about your health, such as serological status or 

other. None. 

• Indicate the control actions you have experienced: the expression of 

your personality such as your manner of speaking, manner of dress, 

make-up, hairstyle, personal tastes, etc. Physical appearance such as 

body weight, hair length, etc. Time spent with family and friends. 

Surveillance through electronic devices and/or social media. Accusation 

of infidelity. Restriction from seeking medical, psychological and/or 

legal care. None. 

• Indicate the manipulation strategies you have experienced: lies, 

deception or concealment of relevant information. You have been 

ignored or the other person has absented themselves for a prolonged and 

intentional period to make you suffer. They have behaved ambiguously 

to make you feel confused or guilty. Your words and/or actions have 

been distorted. None. 

• Indicate the forms of cyberbullying you have experienced: calls or 

messages containing insults or threats. Electronic sabotage through 

account theft, sending of viruses, email flooding and/or projection of 

offensive images. Unauthorized use of photos, photomontages and/or 

videos posted on social media, websites or similar platforms that rate 

your appearance. Receipt of sexual photographs without consent. 

Spreading false rumours via the internet. None. 

• Indicate the forms of epistemic violence you have experienced or 

witnessed: your experience as a member of a specific population group 

(indigenous, Afro-descendant, persons with disabilities, migrants) has 

been trivialized or ignored in the construction of training, research and 

institutional care processes. 'Pedagogical' examples that reproduce 

gender, racial, ableist, xenophobic and/or classist stereotypes have been 
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used in academic or work environments. Greater value has been placed 

on knowledge created by economic elites than on that created by 

marginalized communities. Testimonies of victims of different forms of 

discrimination have been silenced or denied. You have been ignored, 

denied the floor, mocked in your discourse, discredited or your 

participation in university spaces has been ironized in a covert manner 

because you are a woman or part of the LGBTIQ+ population. 

Intellectual, cultural and/or artistic property has been misappropriated to 

take economic advantage of it. None. 

Workplace violence 

and economic 

violence (Workplace 

only for faculty and 

administrative staff) 

• Have you experienced any form of workplace violence?, such as forms 

of workplace harassment and economic violence. Yes/No. 

• Indicate the forms of workplace harassment you have experienced: 

comments, criticism and/or remarks that devalue your work. Threats of 

dismissal. Blaming you for crimes and unethical conduct without reason. 

Provocations to generate emotional outbursts. Abrupt changes in 

working conditions such as: workload, duties, hours and/or place of 

work. You have been ignored or isolated from the work environment. 

Deliberate workplace errors provoked. Denial of labour rights such as: 

permission for medical appointments, maternity/paternity leave or 

vacations. Biased evaluation of work to affect performance. Calls or 

messages at inconvenient hours. Receipt of a lower salary despite 

performing the same work and having the same qualifications as other 

persons. Opportunities for professional advancement are limited. None. 

• Indicate the forms of economic violence you have experienced: control 

of your income. You bear sole responsibility for economic, domestic 

and/or childcare duties for children or other family members. Retention 

of personal documents. Your belongings have been damaged. Extortion 

in exchange for 'protection' or to avoid harm to your property and/or 
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loved ones. None. 

Sexual violence and 

physical violence 

• Have you experienced any form of sexual and physical violence?, such 

as gestures and expressions with sexual content, violations of personal 

space with sexual intent, sexual extortion, sexual abuse, violations of 

sexual and reproductive autonomy and sexual exploitation. Yes/No. 

• Indicate the gestures with sexual content you have experienced: shouts, 

whistles and/or catcalling (drawing attention through 'hissing'). 

Expressions such as: blowing kisses, lip-biting, tongue movements, 

winks, lascivious looks or 'undressing looks', 'visual scanning' or 

'looking up and down'. Exhibition of genitals. Sexual hand gestures. 

Display of offensive sexual material such as posters, calendars, 

screensavers, etc. None. 

• Indicate the unwanted expressions with sexual content you have 

experienced: comments, jokes, offers, questions and/or compliments 

with sexual content. Spreading rumours about your sex life. Unwanted 

sexual propositions that 'exoticize' your identity. Group intimidation to 

generate sexual discomfort. Negative or degrading comments about your 

sexual orientation. None. 

• Indicate the violations of personal space with sexual intent you have 

experienced: cornering, trapping and/or blocking passage to generate 

sexualized physical contact. Sexualized hugging. Touching such as 

brushing against face, arms, hands, legs; uninvited arrangement of hair 

and/or unsolicited massages, etc. Stimulation of erogenous zones 

through unwanted and unsolicited kissing, biting, sucking, etc. Lifting 

of clothing. You have been spied on while in the bathroom. None. 

• Indicate the forms of sexual extortion you have experienced: deceptive 

invitations under the pretence of carrying out academic and/or work 
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tasks as a way to seek intimate situations. Pressure to perform sexual 

acts to avoid sanctions/dismissal. Proposal of sexual acts in exchange 

for benefits such as: promotions, scholarships, contracts, course 

approval and/or permits. Threat to reveal your sexual orientation as a 

pressure mechanism to perform sexual acts. None. 

• Indicate the forms of sexual assault and/or abuse you have experienced: 

stimulation or touching of genitals without authorization. Non-

consensual penetrations. Non-consensual penetrations with objects. 

Pressure to view pornographic material. Attempted rape. None. 

• Indicate the forms of violation of sexual and reproductive autonomy 

you have experienced: refusal to use a condom or removal without 

notice. You have been forced to become pregnant or to continue a 

pregnancy. You have been forced to have an abortion. You have been 

denied the use of contraceptive methods such as: pills, implants and/or 

voluntary sterilization procedures. You have been pressured to change 

your sexual orientation and/or gender identity. None. 

• Indicate the forms of sexual exploitation you have experienced: 

pressure to perform sexual acts for the production of pornographic 

material. Deceptive job, educational or romantic offers involving 

national or international travel to force you to perform sexual activities. 

Undue pressure taking advantage of a state of vulnerability to propose 

the commercialization of your sexuality through various means. None. 

• Indicate the forms of physical violence you have experienced: pushing, 

shaking and/or hitting. Impediments to free movement. Strangulation. 

Injuries produced by blunt objects, edged and/or piercing weapons 

and/or firearms. Injuries caused by acid or other corrosive substances. 

None. 
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Re-victimization • Have you experienced any form of re-victimization?, such as the 

repetition of violent acts and inadequate forms of care that generate new 

situations of violence after informing the institution of the acts of 

violence. Yes/No. 

• Have you filed a complaint and/or report about what happened? 

Yes/No. 

• Indicate the instances informed about the acts of violence: professors. 

Ruta Violeta. Violet guidance helpline. Security line for persons and 

property. Professors' Association. University Welfare personnel such as: 

psycho-counsellors or welfare coordinators. Human Resources 

Division. Trade unions. Disciplinary Affairs Units. Administrative units 

of the University such as: Deanships, department heads and/or 

directorates. External bodies such as: Police, Prosecutor's Office, 

Magistrates' Courts, etc. 

• Indicate the means used to file the complaint and/or report: social 

media. Email. Phone lines. Verbal report. Written report. Public 

denunciation activities (such as 'escraches'). 

• Indicate the forms of re-victimization experienced: repetition of the 

violent acts. Discrediting of the veracity of the facts by the community. 

Absence of institutional regulations to address these cases. Inadequate 

infrastructure in the care space. Unfriendly treatment. Discouragement 

from filing a complaint and/or report. Denial of care citing lack of 

competence. Redirections to other bodies without positive results. Lack 

of case follow-up. Request not to tell others what happened. Request to 

resolve the matter directly with the aggressor. Personal information 

shared publicly without consent. Failure to respect your autonomy to 

make decisions. The waiting time for care was very long. Information 

about the process was: non-existent, incomplete, unclear and/or sent 
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through informal channels. You were asked to recount what happened 

on repeated occasions. You were judged, blamed for the events, 

criticized, what happened was minimized and/or your experience was 

ridiculed. A counter-complaint was filed in your name. A disciplinary 

proceeding has been opened in your name for filing and/or supporting a 

complaint and/or report of discrimination or GBV. Your contractual 

conditions have been changed for defending victims of discrimination 

and/or GBV. Negative evaluations were carried out to affect your 

continuity at the University. Access to student academic guarantees was 

made difficult for supporting victims or activist processes related to 

discrimination and/or GBV. You were denied the possibility of 

continuing in the position you held. You have received discriminatory 

treatment due to your disability status, ethnic origin, religious creed, 

place of origin, political activism, sex, gender identity or sexual 

orientation. You have not been included in a reparation process. 

Effects • After the violent events, did you require health care (physical and/or 

mental)? Yes/No. 

• Did you receive medical disability leave? Yes/No. 

• How many days of disability leave did you receive?: from 1 to 20 days. 

From 20 to 40 days. From 40 to 60 days. From 60 to 80 days. From 80 

to 100 days. From 100 to 120 days. From 120 to 140 days. More than 

140 days. 

• Indicate the physical effects experienced: personal injuries such as: 

bruises, fractures, sprains, burns, cuts, stab wounds, contusions, loss of 

organs and/or function, etc. Pregnancy. Abortion. Attempted murder. 

None. 

• Indicate the emotional effects experienced: decreased self-esteem 
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because your concept of yourself changed, your insecurity increased 

and/or you lost trust in yourself. Loss of trust in other people. Feelings 

of guilt and/or shame. Feelings of anger. Feelings of helplessness and/or 

fear. Feelings of sadness. Aggressiveness. Stress. Sweating, sensation of 

suffocation or palpitations when passing through the location of the 

events or when recalling them. Constant state of alertness. Mixed 

feelings towards the person(s) who perpetrated the violence. Loss of 

enjoyment of things you used to like. Difficulty expressing emotions or 

recognizing feelings. None. 

• Indicate the cognitive effects experienced: sleep problems. 

Concentration and/or memory problems. Difficulties making decisions 

and/or thinking about the future. Thoughts of ending your life. None. 

• Indicate the behavioural effects experienced: isolation from support 

networks such as family and/or friends. Beginning or increased use of 

psychoactive substances. You stopped frequenting certain spaces or 

political or cultural initiatives. Difficulties in distancing yourself from 

the aggressor. Changes in eating habits: you increased or reduced your 

food intake. Abandonment of the Ruta Violeta care process. Change of 

place of residence. Attempts to end your life. None. 

• Indicate the economic effects experienced: dismissal from work or 

denial of contract renewal. Resignation or absence from work. Payment 

of additional tuition fees. Unexpected expenses as a consequence of the 

violence such as: legal representation, medical, psychological and/or 

medication costs. None. 

• Indicate the academic effects experienced: cancellation of a course 

and/or semester or class absenteeism. Failure of a course. Prolonged 

academic stays. Consideration of changing career or university. A 

disciplinary proceeding has been opened against you. Transfer of 
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internship location. None. 

• Indicate the political effects experienced: persecution and/or 

stigmatization. Counter-suits. Transfer of place of work. Dismissals. 

Death threats. Attempted murder. None. 

Characterization 

(repeated in each 

domain) 

• Indicate the university constituencies to which you belonged when you 

experienced the (...): student. Faculty. Administrative. 

• Indicate the sex of the persons who perpetrated the (...): male, female. 

• Indicate who the perpetrators of the (...) were: faculty members. 

Students. Senior management. Administrative staff. Security personnel. 

Cleaning staff. Medical care personnel. Psychological care personnel. 

Legal care personnel. Persons external to the university. Political 

activists. Hooded and/or clandestine groups. Guerrilla groups. 

Paramilitary groups. Unknown/I don't know. 

• Indicate the number of perpetrators of the (...): 1. 2. 3. 4. 5. 6. 7. 8. 9. 

10. More than 10. 

• Indicate the number of times the forms of (...) have occurred: 1. 2. 3. 

4. 5. 6. 7. 8. 9. 10. More than 10. 

• Indicate when the forms of psychological violence occurred: this week. 

This month. In the past year. Between 2 and 5 years ago. Between 5 and 

15 years ago. 

• Indicate where the forms of psychological violence occurred: 

classroom. Laboratories. Offices. Bathrooms. Sports and recreational 

spaces. Green areas. Hallways. University surroundings. Theatres. Field 

trips. University parties. Friends' homes. Home of the person(s) 

perpetrating the violence. My home. Internship location. Virtual 
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settings. 

• Indicate the reasons you have identified as motivating the 

psychological violence experienced: sex. Gender identity. Sexual 

orientation. Manner of dressing. Body weight. Age. Height. 

Physiognomy (such as the shape of the face, eyes, nose, etc.). Skin 

colour. Hair type. Accent or the way you express yourself. Language. 

Traditions. Manner of eating. Place of origin. Religious faith you 

profess. Place of residence. Socioeconomic stratum. Work performed. 

Level of academic training. Political activity. Tattoos and/or body 

modifications you have. Migration status. Stereotypes about your 

nationality. Disability status. None. 

Note. Source: own elaboration. 

The second result was content validity through the application of Lawshe’s Content Validity Ratio 

–CVR– (1975), in which 31 persons from the student, faculty and administrative constituencies of UdeA 

participated as a pilot sample; according to this sample a minimum approval threshold of 0.37 was required 

and an approval rate of 0.65 was found —almost double for the sample used. 

Second, Cronbach’s alpha was estimated in SPSS software for each domain in order to test the 

reliability and internal consistency of the instrument; in this case a value >0.7 is acceptable, >0.8 is good 

and >0.9 is excellent. The results were as follows: identification component: 0.973. Psychological violence 

component: 0.989. Workplace violence component: 0.984. Economic and property violence component: 

0.957. Sexual and physical violence component: 0.987–0.968; Re-victimization component: 0.995 and 

Effects component: 0.996. 

Third, a confirmatory factor analysis was conducted, which yielded a value of 0.762. This result 

indicates that the variables included in the measurement instrument explain 76.2% of the variance of the 

studied phenomenon. The remaining percentage (23.8%) could be attributed to factors not captured by the 

predefined categories, which could be identified through the open-ended responses that participants 

provide in the field corresponding to the “Other” option. 
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Discussion-Analysis 

In relation to the two results previously presented, it should be noted that, with regard to the final 

structuring of an instrument to characterize the most frequent forms of discrimination and GBV in the 

“#YoCuento” survey of UdeA, a comprehensive measurement tool has been developed that articulates the 

different dimensions of discrimination into a single structure. This instrument also incorporates aspects 

related to re-victimization, the effects derived from these forms of violence and their characterization from 

an intersectional perspective. In this sense, the deployed tool constitutes a benchmark with potential for 

national and international projection, capable of being replicated, adapted and refined in other university 

measurement exercises and, equally, of being adapted for broader institutional or social contexts. 

Another success in the final structuring of the survey was the use of the two-dimensional 

methodology recommended by Fuentes (2019), which helped its participants to identify their experience 

with greater precision, given the normalization and naturalization that extends over discriminations in 

general and, in particular, over GBV. Likewise, the instrument proved to be of particular use in remedying 

a recurring limitation in the consulted precedents, with regard to the treatment of open-ended questions. 

Indeed, a large part of the reviewed instruments do not provide guiding resources for this type of dual-

purpose exercise —the collection of data and pedagogical formation— but rather presuppose a level of 

prior knowledge that has not necessarily been internalized by those who participate in them. 

On the other hand, in structural terms of the survey, it follows that for future exercises the 

arrangement of domains and the individualized characterization conducted for each of them can be 

improved. This is aimed at streamlining the completion time of the survey, since —although adequate 

response times were achieved, even given the high volume of information presented —favoured by the 

possibility of selecting multiple options through a reduced number of interactions— the university 

community reported the need for the characterization to be conducted in a single domain, rather than being 

replicated for each of the existing ones, given the tedious nature that such a structure could represent. 

Although this simplification entails the risk of losing specificity in the data associated with each form of 

discrimination, the results analysis showed that the variation was not statistically significant, either 

between constituencies or between the different components of the instrument. 

Likewise, the initial closed-response yes-or-no question in each domain could be dispensed with 
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in order to optimize time; a substantial improvement would consist in formulating direct questions for 

each form of manifestation of the discriminations addressed in the instrument. Similarly, it would be 

advisable to reduce the number of response options available in each domain through a new exercise of 

operationalization of the existing categories, with the aim of achieving greater quantitative homogeneity 

in their distribution. 

In the opposite direction, in future applications of the survey it would be possible to include more 

constituencies of the university, such as the retired and graduate populations; this, of course, could pose a 

technical challenge for its effective implementation, particularly with populations that do not have 

institutional credentials to be able to access these instruments. Another option could be to find new means 

of access to the survey that facilitate completion for these types of university populations, as well as 

improving the time available for completion and enabling progress to be saved on whatever platform is 

provided for this purpose. 

In this same vein, the samples used could be improved so that they can have a statistically 

representative impact in relation to the population universe of the constituencies to which the survey was 

directed at UdeA. On this occasion, budgetary constraints made this impossible, but in future exercises 

this could be improved if financial support is available that enables a university gender policy in this 

regard and, furthermore, facilitates dissemination and other strategies for completion, beyond self-

application. 

With regard to the second finding of the present study, referring to the validation of the instrument, 

it should be noted that the tripartite process carried out —which integrated the judgment of national and 

international academic peers and expert judges, the application of Lawshe’s Content Validity Index 

(1975), the Cronbach’s alpha coefficient and the confirmatory factor analysis— provided the statistical 

and conceptual foundations necessary to recognize that the instrument is adequately structured, and that 

each domain is relevant and coherent with the themes it set out to address, given the inherent complexity 

of the forms of discrimination examined. 

Statistical validation methods could also be improved with sufficient financial resources to reach 

a greater number of samples, both to increase the number of participants and the types and number of 

applications that may be necessary. On this occasion, it was possible to validate this instrument thanks to 

the budget available for the project; this constitutes a distinguishing aspect with respect to the majority of 

https://doi.org/10.25100/lamanzanadeladiscordia.v19i1.15474


 Construction and Validation of the “#YoCuento” Survey (Gender-Based Discrimination and Violence) for the University of 

Antioquia 

 Correa Sierra, Laura. 

 

La Manzana de la Discordia • Vol.19 No. 1 • enero-junio 2026 • e20615474 • Universidad del Valle 

https://doi.org/10.25100/lamanzanadeladiscordia.v19i1.15474  

25 

_____ 

the reviewed precedents, in which none of these validation procedures were used or only one of them was 

employed, frequently due to budgetary constraints. In the exceptional cases in which previously validated 

instruments were used, the already noted limitation of being centred on a single one of the variables 

considered persisted, which did not correspond to the approach or objectives of the present study. 

Finally, it is worth noting that, although the coefficient values indicate excellence in their results, 

it would be necessary to review the structure of the survey in its entirety in order to reduce the possible 

redundancies among items, evidenced by coefficients above 0.95. 

Conclusions 

First, it is worth highlighting that it was possible to develop the “#YoCuento” survey on 

discriminations with an emphasis on GBV as an instrument capable of intersectionally articulating the 

diversity of categories that were intended to be characterized in the university population. This was made 

possible through the understanding that the typologies describing the harms associated with GBV —

psychological, economic and property-related, physical, sexual and re-victimizing— can equally manifest 

in the other forms of discrimination addressed —racist, classist, xenophobic and ableist/capacitist—, 

varying only in the context and content that confer upon each experience its discriminatory character, 

which may adopt one or multiple forms simultaneously in the particular lived experience of each person. 

Consequently, the instrument inquired generally about these typologies in each domain, so that in the 

characterization phase the reasons identified as motivating the manifestations indicated in each response 

option could be confirmed —which also requires a systematic analysis subsequent to its application. 

Second, the “#YoCuento” survey was satisfactorily validated through a three-point procedure: the 

judgment of national and international academic peers and expert judges; the application of Lawshe’s 

Content Validity Ratio –CVR– (1975); and the application of Cronbach’s alpha. Furthermore, the 

confirmatory factor analysis with the data derived from the pilot application conducted with 31 members 

of the community, which also supported the fulfilment of the first objective of the PAI EG: that of creating 

and validating an instrument to characterize the most frequent forms of these discriminations in the 

university population during 2023. 

Third, it is necessary to highlight that the developed survey can substantially broaden the approach 

to GBV by integrating an intersectional perspective that encompasses discriminations based not only on 
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sex and gender, but also on social class, racialization, national or ethnic origin and disability. Likewise, 

an attempt was made to overcome a restrictive focus centred exclusively on sexual harassment, 

incorporating other forms of sexual violence and expanding the application population to include faculty 

and administrative constituencies. 

Furthermore, as innovations, the sections on institutional re-victimization, the effects experienced 

and the detailed characterization of perpetrators, locations of occurrence, frequency and timing of the 

discriminations were included —with the expectation of strengthening the comprehensive understanding 

of the phenomenon in the university context. This is relevant as a novel result at the practical level, as it 

is currently the only survey in the world that integrates all the aforementioned elements into a single one.  

Finally, the request for the creation of this type of tool by RENUEGES, gathered at the second 

“Gender Studies Colloquium” at the Universidad del Valle, held in the city of Cali in 2019, was fulfilled. 

It is hoped that with this publication the purpose of its free and open use may be fulfilled for those 

institutions that wish to review it and replicate similar exercises, as was explicitly stated in the PAI EG 

project. 

This is done with the aim of continuing to contribute to the advancement of the study and action 

around discriminations embedded in higher education institutions, especially for the broadening of its 

application to different constituencies such as the student, faculty and administrative bodies, thereby 

contributing to the strengthening of the detection axis in the implementation of protocols and institutional 

policies that address this problem in Colombia and the world. 
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